formation provided in the Safe Harbor
Explanation. The Small Business Job
Protection Act of 1996, P.L. 104-188,
section 1401(a), amended Code 8§

Safe Harbor Explanation— 401(a)(9) to alter the rules relating to the
Certain Qualified Plan commencement of minimum required dis-
Distributions tributions and also amended Code §

402(d) to eliminate the special five-year
averaging tax treatment for lump sum dis-

Notice 2000-11 tributions (although transition rules retain
ten-year special averaging for individuals
PURPOSE who satisfy certain requirements). The

Internal Revenue Service Restructuring
This notice contains a “Safe Harborznd Reform Act of 1998 (“RRA", P.L.

Explanation” that plan administratorsjps.206, section 3436, amended Code &
may provide to recipients of eligible7t) to provide an additional exception to
rollover distributions from qualified plans ipe early withdrawal tax for tax levies on
in order to satisfy § 402(f) of the Internalqua”fied plans. RRA, section
Revenue Code. It is an updated versi0@005(c)(2)(A)’ also amended Code §
of the Safe Harbor Explanation that wag(c)(4) to provide that certain hardship
published in Notice 92-48, 19922 C.Bgjstributions are not eligible for rollover.
377. Temporary and Proposed Income Tax

Regulations under Code 88 401(a)(31),
BACKGROUND 402(f), 403(b) and 3405(c), which were

Section 402(f) requires a plan adminispublished in conjunction with Notice

trator to provide a written explanation t092—-48, have since been finalized. Final
any recipient of a payment that could beegulations under Code 88 402(c) and
rolled over (an “eligible rollover distribu- 3405(c) now address withholding on em-
tion”) to an individual retirement arrange-ployer securities and the treatment of plan
ment described in Code § 408(a) or (bpan offset amounts, and new regulations
(“traditional IRA") or to a qualified em- have been published under Code §
ployer plan described in Code § 401(a) o#01(a)(31), and also under § 402(f) (relat-
an annuity described in Code § 403(alng to paperless technologies).

(“qualified employer plan”). The written
explanation must cover the direct roIIoveﬁAFE HARBOR AND ALTERNATIVE

rules, the mandatory income tax with-ExpI‘A'\I'A‘-I—IOI\I

holding on distributions not directly This notice contains an updated model
rolled over, and the tax treatment of distrigitten explanation (“Safe Harbor Expla-
butions not rolled over (including the SPenation”) that meets the requirements of
cial tax treatment available for certaincgde § 402(f) if it is provided to the re-
lump sum distributions). - Section 402(flipient of an eligible rollover distribution
provides that this explanation must biithin a reasonable period of time before
given within a reasonable period of timgne distribution is made. In general, under
before the plan makes an eligible rolloveg 1.402(f)-1 of the regulations, a reason-
distribution. able period of time for providing an ex-
Section 521(d) of the Unemploymentyjanation is no less than 30 days and nc

Compensation Amendments of 1992, P.Ljngre than 90 days before the date on
102-318 (UCA) directed the Secretary ofynich a distribution is made.

the Treasury to develop a model explana- | ysing the Safe Harbor Explanation, a
tion that could be used to satisfy the repjan administrator may “customize” the
quirements of § 402(f) of the Code, agafe Harbor Explanation by omitting any
amended. The model explanation wagortion that could not apply to the plan.
originally published as Notice 92—-48 ang-q, example, if the plan does not hold
is referred to in that Notice as a Safe Halyftar-tax employee contributions, the
bor Explanation. paragraph headed “Non-taxable Pay-
This updated notice is being issued tghents” could be eliminated. Similarly, if
reflect changes made to the Code and lghe plan does not provide for distributions
come Tax Regulations that affect the ingf employer stock or other employer se-



curities, the paragraph headed “Employer Comments related to this notice, in- SUMMARY
Stock or Securities” could be eliminatedcluding comments with respect to sum-
Other paragraphs that may not be relevantary § 402(f) notices, can be addressed to 1 N€7€ aré two ways you may be able tc
to a particular plan include, for exampleCC:DOM:CORP:R (Notice 2000—11),"€ceive a Plan payment that is eligible for
“Payments Spread Over Long Periods,foom 5228, Internal Revenue Service/0llover: ,
“Direct Rollover of a Series of Pay-POB 7604, Ben Franklin Station, wash(}) certain payments can be made directl
ments,” “Special Tax Treatment,” “Hard-ington, DC 20044. In the alternative [0 @ traditional IRA or, if you choose, an-
ship Distributions,” and “Repayment ofcomments may be hand delivered be2ther qualified employer plan that will ac-
Plan Loans.” In addition, a plan administween the hours of 8 a.m.and 5 p.m. t6€Ptit (DIRECT ROLLOVER'), or
trator may provide additional informationCC:DOM:CORP:R (Notice 2000—11),(2) the payment can be PAID TO YOU.
with the Safe Harbor Explanation, if theCourier’s Desk, Internal Revenue Ser- !f you choose DIRECT ROLLOVER
information is not inconsistent with thevice, 1111 Constitution Avenue Nw, ° Your payment will not be taxed in the
Safe Harbor Explanation. Washington, DC.  Alternatively, taxpay- Ccurrent year and no income tax will be
Alternatively, a plan administrator caners may transmit comments electronically withheld. . .
satisfy § 402(f) by providing distributeesvia the IRS Internet site at: ° Your payment will be made directly
with an explanation that is different fromhttp://Awww.irs.gov/tax_regs/regslisthtml. t0 your traditional IRA or, if you

the Safe Harbor Explanation. Any expla- choose, to another qualified employer
DRAFTING INFORMATION plan that accepts your rollover. Your

nation must contain the information re- Pl A th led i
. . . an payment cannot be rolled over to ¢
quired by § 402(f) and must be written In - e principal authors of this notice are Roth FI)R),/A a SIMPLE IRA. or an edu- ‘

a manner designed to be easlly undeSieyen Linder of the Tax Exempt and cation IRA because these are not tradi
stood. _ Government Entities Division (T:EP) and  i0nal IRAs
If the law governing the tax treatmentAmy L. Speetiens of the Office of Chief :

of distributions or the other provisionsC0unse| (EBEO). For further information ) =
covered by the Safe Harbor EXpla”atio'Fegarding this notice, contact the Em- when you take it out of the traditional

. o . IRA or the qualified employer plan.
is amended after publication of this noy|gvee Plans taxpaver assistance tele-
tice, the Safe Harbor Explanation will notg Y e I you choose to have a Plan paymen

hone service between the hours of 1:3l(|')l ‘o alini
; at is eligible for rollovePAID TO YOU
satisfy § 402(f) to the extent that the Safg, 3-30 p.M. Eastern time, Monday . vo, V\?i” receive only 80% of the pay-
Harbor Explanation no longer accuratelyrough Thursday by calling (202) 622- ment, because the Plan Administrator is

describes the relevant law. 6074. Mr. Linder can be reached at (202) yequired to withhold 20% of the pay-
EFFECT ON OTHER DOCUMENT 622-6214. Ms. Speetjens can be reachednant and send it to the IRS as income

_ _ at (202) 622-6090. (These telephone oy \ithholding to be credited against
Notice 92-48 is obsoleted. numbers are not toll-free numbers.)

o Your payment will be taxed later

your taxes.
REQUEST FOR COMMENTS TEXT OF THE SAFE HARBOR > Your payment will be taxed in the
EXPLANATION current year unless you roll it over.
The preamble to the proposed regula- Under limited circumstances, you may
tions under § 402(f) that were issued in be able to use special tax rules tha

December 1998 included an example of SPECIAL TAX NOTICE REGARDING (4 reduce the tax you owe. How-
a summary 8 402(f) notice that the Ser- PLAN PAYMENTS ever, if you receive the payment before
vice and Treasury believe satisfies the This notice contains important infor- 29€ 59-1/2, you also may have to pay
requirements for a summary notice sgt ation you will need before you decide &7 additional 10% tax.

forth in those proposed regulations. Seg,y to receive your Plan benefits. o You can roll over the payment by
63 Fed. Reg. 70071, 70074 (December this notice is provided to you by [IN- paying it to your traditional IRA or to
18, 1998). The example was not ingerT NAME OF PLAN ADMINISTRA- another qualified employer plan that
tended as a model summary or as the &¥OR] (your “Plan Administrator”) be- accepts your rollover within 60 days
clusive form for such a summary. How-.5,se all or part of the payment that you after you receive the payment. The
ever, the Service and the Treasuryi| soon receive from the [INSERT amount rolled over will not be taxed
believe that additional guidance providyame OF PLAN] (the “Plan”) may be until you take it out of the traditional
ing one or more additional examples OEIigibIe for rollover by you or your Plan IRA, or the qualified employer plan.
summary notices may be appropriateayministrator to a traditional IRA or an- ° 'f you want to roll over 100% of
Accordingly, the Service and Treasuryyipar qualified employer plan. A “tradi- the payment to a traditional IRA or
invite comments and suggestions frong;nal IRA” does not include a Roth IRA, another qualified employer plapou
interested parties concerning the devekpLE IRA, or education IRA. must find other money to replace the
opment of additional examples for use | you have additional questions after 20% that was withheldIf you roll

in the circumstances described in thosn%ading this notice, you can contact your ©Ver only the 80% that you received,
proposed regulations. We encouraggian administrator at [INSERT PHONE YOU will be taxed on the 20% that
interested parties to submit examples q§yMBER OR OTHER CONTACT IN-  Was withheld and that is not rolled
summary notices that may be used in trpORMAﬂON] over.

development of further guidance.



MORE INFORMATION ployer. DIRECT ROLLOVER of a Series of
Hardship DistributionsA hardship dis- Payments If you receive a payment that

l. PAYMENTS THAT tribution from your employer’s 401(k) can be rolled over to a traditional IRA or
CAN AND CANNOT BE plan may not be eligible for rollover. another qualified employer plan that will
ROLLEDOVER................. 1 Your Plan Administrator should be able taccept it, and it is paid in a series for less
Il. DIRECT ROLLOVER. . . . ... ... [ teII_you if your payment includes amountghan ten years, your choice to make or not
which cannot be rolled over. make a DIRECT ROLLOVER for a pay-
[lI. PAYMENT PAID TO YOU. . . ... [ ment will apply to all later payments in

Il. DIRECT ROLLOVER the series until you change your election.
IV. SURVIVING SPOUSES,

ALTERNATE PAYEES A DIRECT ROLLOVER is a direct You are free to ch_ange your election for
AND OTHER BENEFICIARIES . . | [] Paymentof the amount of your Plan beneNY later payment in the series.

fits to a traditional IRA or another quali- lIl. PAYMENT PAID TO YOU
I. PAYMENTS THAT CAN AND CANNOTfied employer plan that will accept it.
BE ROLLED OVER You can choose a DIRECT ROLLOVER If your payment can be rolled over

._.._.of all or any portion of your payment thatunder Part | above and the payment is

Payments fr_om_the_PIan”may be “eligiis an eligible rollover distribution, as de-made to you in cash, it is subject to 20%
ble rollover distributions.” This meansgcipeq in Part | above. You are not taxethcome tax withholding. The payment is
that they can be rolled over to an IRA 0g, 4y nortion of your payment for whichtaxed in the year you receive it unless,
to another employer plan that acceptg,, choose a DIRECT ROLLOVER until within 60 days, you roll it over to a tradi-
rollovers.  Payments from a plan canngly,; |ater take it out of the traditional IRAtional IRA or another qualified employer
be rolled over to a Roth IRA, a SIMPLEy, 4 ajified employer plan. In addition,plan that accepts rollovers. If you do not
IRA, or an education IRA. Your Plan ad+ jncome tax withholding is required forroll it over, special tax rules may apply.
ministrator should be able to tell you whag y hortion of your Plan benefits for Income Tax Withholding:
portion of your payment is an eligibley,nich you choose a DIRECT Mandatory WithholdingIf any portion

rollover distribution. ROLLOVER. of your payment can be rolled over under
The foIIowmg.types of paymentannot  p|RECT ROLLOVER to a Traditional Part | above and you do not elect to make
be rolled over: IRA. You can open a traditional IRA toa DIRECT ROLLOVER, the Plan is re-

Non-taxable Paymentsin general, (oceive the direct rollover. If you chooseguired by law to withhold 20% of that
only the “taxable portion” of your pay- 5 have your payment made directly to amount. This amount is sent to the IRS as
ment can be rolled over. If you havgggitional IRA, contact an IRA sponsorincome tax withholding. For example, if
made “after-tax” employee contributionsga|ly a financial institution) to find outyou can roll over a payment of $10,000,
to the Plan, these contributions will b&,qy t have your payment made in a dienly $8,000 will be paid to you because
non-taxable when they are paid 0 yOUect rgliover to a traditional IRA at that in-the Plan must withhold $2,000 as income
and they cannot be rolled over. (After-taxttion. If you are unsure of how to in-tax. However, when you prepare your in-
employee contributions generally are conest your money, you can temporarilycome tax return for the year, you must re-
tributions you made from your own payegtaplish a traditional IRA to receive theport the full $10,000 as a payment from
that were already taxed.) Your Plan Adpayment. However, in choosing a tradithe Plan. You must report the $2,000 as
ministrator should be able to tell you howjqna| |RA, you may wish to considertax withheld, and it will be credited
much of your payment is the taxable porynether the traditional IRA you chooseagainst any income tax you owe for the
tion and how much is the after-tax eMmyj| ajiow you to move all or a part of year.
ployee contribution portion. __your payment to another traditional IRA Voluntary Withholding If any portion

Payments Spread over Long Periodsy 5 |ater date, without penalties or othesf your payment is taxable but cannot be
You cannot roll over a payment if it is parfimitations, See IRS Publication 598,  rolled over under Part | above, the manda-
of a series of equal (or aimost equal) paygjyigual Retirement Arrangementfor  tory withholding rules described above do
ments that are made at least once a y&gpye information on traditional IRAs (in- not apply. In this case, you may elect not

and that will last for _ cluding limits on how often you can rollto have withholding apply to that portion.
° your lifetime (or your life ex- oyer petween IRAS). To elect out of withholding, ask the Plan
pectancy), or _ DIRECTROLLOVER to a Planif you Administrator for the election form and
> your lifetime and your beneficiary’s 5re employed by a new employer that haglated information.
lifetime (or life expectancies), or a qualified employer plan, and you want a Sixty-Day Rollover Optian If you re-
° a period of ten years or more. direct rollover to that plan, ask the Plarceive a payment that can be rolled over

_Required Minimum PaymentBegin- - Aqministrator of that plan whether it will under Part | above, you can still decide to
ning when you reach age 70-1/2 or retirgyccent your rollover. A qualified em-roll over all or part of it to a traditional
whichever is later, a certain portion Ofyjover plan is not legally required to aciRA or another qualified employer plan
your payment cannot be rolled over bézgnt 4 rollover. If your new employer'sthat accepts rollovers. If you decide to
cause itis a “required minimum payment, ;o does not accept a rollover, you caroll over, you must contribute the amount
that must be paid to you. Special ruleghgose 3 DIRECT ROLLOVER to a tra-of the payment you received to a tradi-
apply if you own 5% or more of your eM-gjtigng| |RA. tional IRA or another qualified plan



within 60 days after you receive the paythe amount of your deductible medicatreatment for later payments from the
ment The portion of your payment that isexpenses. See IRS Form 5329 for momlan. If you roll over your payment to a
p your pay p Y your pay
rolled over will not be taxed until you information on the additional 10% tax. traditional IRA, you will not be able to
take it out of the traditional IRA or the Special Tax Treatment If You Were Bornse special tax treatment for later pay-
qualified employer plan. before January 1, 1936If you receive a ments from the traditional IRA. Also, if
You can roll over up to 100% of yourpayment that can be rolled over undeyou roll over only a portion of your pay-
payment that can be rolled over undePart | and you do not roll it over to a tradi-ment to a traditional IRA, this special tax
Part | above, including an amount equaional IRA or other qualified employer treatment is not available for the rest of
to the 20% that was withheld. If youplan that will accept it, the payment willthe payment. See IRS Form 4972 for ad
choose to roll over 100%, you must findbe taxed in the year you receive it. Howsditional information on lump sum distrib-
other money within the 60-day period tcever, if the payment qualifies as a “lumputions and how you elect the special ta
contribute to the traditional IRA or thesum distribution,” it may be eligible for treatment.
qualified employer plan, to replace thespecial tax treatment. (See also “Em- Employer Stock or Securitie§ here is
20% that was withheld. On the otheployer Stock or Securities”, below.) Aa special rule for a payment from the Plar
hand, if you roll over only the 80% thatlump sum distribution is a paymentthat includes employer stock (or other
you received, you will be taxed on thewithin one year, of your entire balanceemployer securities). To use this specia
20% that was withheld. under the Plan (and certain other similarule, 1) the payment must qualify as a
Example The portion of your payment that canplans of the employer) that is payable ttump sum distribution, as described
b(e)urg::igsc;"g #:\f’eeirt Pzir(tj 'toab;’;’e \'(Sofmlogiei‘/ ou afteryou have reached age 59-1/2 oabove, except that you do not need five
és 000, and $2.000 W“'IDbe sen){tolthe RS as incoma€cause you have separated from servigears of plan participation, or 2) the em-
tax witrylholdingi Within 60 days after receiving theWith your employer (or, in the case of gloyer stock included in the payment
$8,000, you may roll over the entire $10,000 to a treself-employed individual, after you havemust be attributable to “after-tax” em-
ditional IRA or a qualified employer plan. To doreached age 59-1/2 or have become diployee contributions, if any. Under this
th';']yg‘;dm"ozvsvri”th;afs'?(?cf’iri’gussrzeggg’i?o‘;;ogrﬁfabled). For a payment to be treated asspecial rule, you may have the option of
sources (ygursavings aloan etc.)’. In this case. thdMP sum distribution, you must havenot paying tax on the “net unrealized ap-
entire $10,000 is not taxed unt'”you take it out of th&€€N a participant in the plan for at leagireciation” of the stock until you sell the
traditional IRA or the qualified employer plan. If five years before the year in which you restock. Net unrealized appreciation gener
you roll over the entire $10,000, when you file yourceived the distribution. The special taally is the increase in the value of the em:
gﬁ%r:;;agogu;tigg% may get a refund of part or ajya atment for lump sum distributions thaployer stock while it was held by the Plan.
If on the other hand you roll over only $8,000M3Y be available to you is describedror example, if employer stock was con-
the $2,000 you did not roll over is taxed in the yeaP€IOW. tributed to your Plan account when the
it was withheld. When you file your income tax re- Ten-Year Averaginglf you receive a stock was worth $1,000 but the stock wa:s
turn you may get a refund of part of the $2,000 with- Jump sum distribution and you wereworth $1,200 when you received it, you
hshd.rol(lit\)/vevre;/heer‘eilrt]%er?rgc(j)(l)f) likely to be larger it horn pefore January 1, 1936, you cawould not have to pay tax on the $200 in-
y Additional 10% Ta;< If.)You Are under make a one-time election to figure therease in value until you later sold the
Age 59-1/2 If ouoreceive 2 pavment be- tax on the payment by using “10-yeastock.
fo?e ou reacr?a e 59-1/2 agdy ou do not averaging” (using 1986 tax rates). Ten- You may instead elect not to have the
roll ityover then ign addition to thye reqular Y€ averaging often reduces the tagpecial rule apply to the net unrealized ap
income ta;< ou’ mav have to pa angextra you owe. preciation. In this case, your net unreal-
tax equal t(; {0% of}':he taxablpe yortion of Capital Gain Treatment.If you re- ized appreciation will be taxed in the year
the qa ment. The additional plO% tax ceive a lump sum distribution and yowou receive the stock, unless you roll ovel
ene?raﬁ doe.s not apply to (1) payments were born before January 1, 1936 anthe stock. The stock (including any net
tghat arey aid after orijpge aratepfrz)/m ser- if you were a participant in the Plan beunrealized appreciation) can be rolled
vice Withp our em ylo or gurin or after fore 1974, you may elect to have thever to a traditional IRA or another quali-
the vear }:)u reacr? aye 55 (23} avIments part of your payment that is attributabldied employer plan, either in a direct
that)f/ire p)z/iid because%/ou rétire dpugto OIiS_to your pre-1974 participation in therollover or a rollover that you make your-
ability, (3) payments that are paid as equal Plan taxed as long-term capital gain atelf. _ _
(or almost equal) payments over your life a rate of 20%. If you receive only employer stock in a
or life ex ec?anc ?o?/ our and 0L>1/r bene. There are other limits on the special tapayment that can be rolled over, no
ficiary’s ?ives orylife Zx ectan}éies) (4)treatment for lump sum distributions. Foamount will be withheld from the pay-
dividgnds aid with res 2(:,[ to stock 'b ar?xample, you can generally elect this spenent. If you receive cash or property
emplo eepstock ownefshi lan (ES}(/)P ial tax treatment only once in your life-other than employer stock, as well as em
as Eesycribed in Code sec?io?] 404(K) (5§me, and the election applies to all lumployer stock, in a payment that can be
avments that are paid directlv to the ’Ov_um distributions that you receive in thatolled over, the 20% withholding amount
Err)(ment o satisfypa federal ti;x lev g(Gzame year. If you have previously rolledvill be based on the entire amount paid tc
avments that are paid to an alteyr’na Qver a distribution from the Plan (or ceryou (including the employer stock but ex-
pay P ttain other similar plans of the employer)cluding the net unrealized appreciation).

payee under a qualified domestic relations ! . : ) .
order, or (7) payments that do not exceelPU cannot use this special averaginglowever, the amount withheld will be



limited to the cash or property (excludingemployees and to spouses or former If you are a surviving spouse, an alter-
employer stock) paid to you. spouses who are “alternate payees.” Yauate payee, or another beneficiary, you
If you receive employer stock in a pay-are an alternate payee if your interest imay be able to use the special tax treat:
ment that qualifies as a lump sum distribthe Plan results from a “qualified domesment for lump sum distributions and the
ution, the special tax treatment for lumgic relations order,” which is an order is-special rule for payments that include em-
sum distributions described above (suchued by a court, usually in connectiomployer stock, as described in section Il
as 10-year averaging) also may applwith a divorce or legal separation. Somabove. If you receive a payment because
See IRS Form 4972 for additional infor-of the rules summarized above also applyf the employee’s death, you may be able
mation on these rules. to a deceased employee’s beneficiary who treat the payment as a lump sum distri-
Repayment of Plan Loandf you end is not a spouse. However, there are sonbation if the employee met the appropri-
your employment and have an outstandgxceptions for payments to survivingate age requirements, whether or not the
ing loan from your Plan, your employerspouses, alternate payees, and other beeeiployee had 5 years of participation in
may reduce (or “offset”) your balance inficiaries that should be mentioned. the Plan.
the Plan by the amount of the loan you If you are a surviving spouse, you may
have not repaid. The amount of your loachoose to have a payment that can HdOW TO OBTAIN ADDITIONAL
offset is treated as a distribution to you atlled over, as described in Part | abové',\lFORMA-”O'\I
the time of the offset and will be taxed unpaid in a DIRECT ROLLOVER to a tra-
less you roll over an amount equal to thditional IRA or paid to you. If you have
amount of your loan offset to anothethe payment paid to you, you can keep pply to your payment. The rules described
qualified employer plan or a traditionalor roll it over yourself to a traditional IRA gjy5ve are complex and contain many con-
IRA within 60 days of the date of the off-but you cannot roll it over to a qualified yiions and exceptions that are not included
set. If the amount of your loan offset issmployer plan. If you are an alternate, ihis notice. Therefore, you may want to
the only amount you receive or are treatepayee, you have the same choices as tRg it with the Plan Administrator or a
as having received, no amount will beemployee. Thus, you can have the Pa¥5rofessional tax advisdreforeyou take a
withheld from it. If you receive other ment paid as a direct rollover or paid t(bayment of your benefits from your Plan.
payments of cash or property from theou. If you have it paid to you, you Canaiso, you can find more specific informa-
Plan, the 20% withholding amount will bekeep it or roll it over yourself to a tradi- 54 on the tax treatment of payments from
based on the entire amount paid to youwional IRA or to another qualified eM- qualified retirement plans in IRS Publica-
including the amount of the loan repayployer plan that accepts rollovers. tion 575,Pension and Annuity Incomend
ment. The amount withheld will be lim- If you are a beneficiary other than thgrg pyplication 590ndividual Retirement
ited to the amount of other cash or propsurviving spouse, yocannotchoose a di-
erty paid to you (other than any employerect rollover, and yoeannotroll over the

This notice summarizes only the federal
not state or local) tax rules that might

Arrangements These publications are
< available from your local IRS office, on the
securities). payment yourself. IRS's Internet Web Site atww.irs.go\or

If you are a surviving spouse, an alterg,, 4jiing 1-800-TAX- FORMS
IV. SURVIVING SPOUSES, ALTERNATE, 3¢ payee, or another beneficiary, youry g
PAYEES, AND OTHER I?’ENEFIC"A‘RIESpayment is generally not subject to the ad-
vaitional 10% tax described in section I

ove, even if you are younger than age

In general, the rules summarized abo
that apply to payments to employees alsP
apply to payments to surviving spouses at9-1/2.



