
the day the holder acquires the instru-
ment. Any premium or market discount
wil l be taken into account over the
remaining term of the debt instrument
by making the same assumption.

STRIPS

A Treasury Inflation-Protection Secu-
rity wil l be eligible upon issuance for
the Department of the Treasury’s Sepa-
rate Trading of Registered Interest and
Principal of Securities (STRIPS) pro-
gram. Under this program, the interest
and principal components of a Treasury
Inflation-Protection Security may be
transferred as separate instruments
(stripped bonds and coupons). In gen-
eral, § 1286 treats the holder of a
stripped bond (or coupon) as if the
holder purchased a newly issued debt
instrument that has OID. The regulations
wil l provide that the holder of a compo-
nent of a Treasury Inflation-Protection
Security that is stripped under the Trea-
sury STRIPS program must use the
discount bond method to account for the
OID on the component.

REOPENINGS

The regulations wil l provide that a
reopening¬ of¬ Treasury¬ Inflation-
Protection Securities wil l be a qualified
reopening for purposes of § 1.1275–
2(d)(2), provided the reopening occurs
not more than one year after the original
securities were first issued to the public.

EFFECTIVE DATE

The regulations wil l apply to debt
instruments issued on or after the date
the regulations are published in the
Federal Register.

REQUEST FOR COMMENTS

The IRS and the Department of the
Treasury request comments on the rules
described in this notice. Comments
should be submitted in writing on or
before October 28, 1996 to: CC:DOM:
CORP:R (Notice 96–51), Room 5226,
Internal Revenue Service, POB 7604,
Ben Franklin Station, Washington, DC
20044. In the alternative, comments (1)
may be hand delivered between the
hours of 8 a.m. and 5 p.m. to CC:DOM:
CORP:R (Notice 96–51), Courier’s
Desk, Internal Revenue Service, 1111
Constitution Ave., NW, Washington, DC,
or (2) may be submitted electronically
via the IRS internet site at http://
www.i rs.ustreas.gov/prod/tax_regs/

Work Opportunity Tax Credit —
Pre-Screening Notice

Notice 96–52

This Notice provides temporary tran-
sition relief for employers with respect
to the Work Opportunity Tax Credit
(WOTC) that was enacted as part of the
Small Business Job Protection Act of
1996, Pub. L. No. 104–188 (August 20,
1996).

BACKGROUND

The WOTC provides a tax credit for
employers who hire individuals belong-
ing to one of the following groups: (1)
qualified recipients of benefits under
AFDC or a successor program; (2)
qualified veterans; (3) qualified ex-
felons; (4) high-risk youth; (5) voca-
tional rehabilitation referrals; (6) quali-
fied summer youth employees; or (7)
qualified food stamp recipients. See In-
ternal Revenue Code section 51. The
WOTC is effective for wages paid to
qualified individuals whose first day of
work for the employer is on or after
October 1, 1996.
For purposes of the WOTC, a pro-

spective employee is not considered a
member of one of the targeted groups
unless the individual is certified as such
by a State Employment Security Agency
(SESA). The SESA certification require-
ment may be satisfied in either of two
ways:
Under one approach, an employer

may receive a certification from a
SESA, on or before the day the prospec-
tive employee begins work, stating that
the individual is amember of a targeted
group. Section 51(d)(11)(A)(i).
Under the other approach, the em-

ployer must complete a ‘‘pre-screening
notice’’ with respect to the prospective
employee on or before the day the
individual is offered employment, and
then, within 21 days after the individual
begins work, must submit that notice,
signed by the individual and the em-
ployer under penalties of perjury, to the

SESA as part of a request for certifica-
tion. Section 51(d)(11)(A)(ii) . If an em-
ployer uses this approach, the employer
must also receive a certification from
the SESA that the individual is, in fact,
a member of a targeted group before
claiming the WOTC with respect to the
individual.
The IRS on September 26, 1996,

issued Form 8850, Work Opportunity
Credit Pre-Screening Notice and Certifi-
cation Request, to serve as the pre-
screening notice. This Form wil l be
available electronically beginning Sep-
tember 27, 1996, through the IRS Home
Page on the World Wide Web (http://
www.irs.ustreas.gov) or by modem di-
rectly to 703–321–8020 (not a toll-free
number). Employers may also request
copies of Form 8850 by calling 1–800–
TAX–FORM (1–800–829–3676); how-
ever, copies of Form 8850 wil l not be
available through this toll-free service
until approximately October 15, 1996.

TEMPORARY TRANSITION RELIEF

This Notice provides temporary tran-
sition relief for employers that did not
complete Form 8850 at the time a job
offer was made if the following condi-
tions are satisfied:
(1) The job offer was made on or

after August 20, 1996, and on or before
October 31, 1996.
(2) At the time the job offer was

made, the employer reasonably believed,
based on information provided by the
prospective employee, that the indi-
vidual was a member of a targeted
group.
(3) Form 8850 is properly completed

and signed by both the employer and
the individual, and submitted to the
SESA, by the later of (a) November 21,
1996, or (b) 21 days after the indiv-
idual begins work for the employer.
An employer seeking to rely on the

temporary transition relief provided by
this Notice should write ‘‘FILED PUR-
SUANT TO NOTICE 96–52’’ across the
top of the Form 8850. The employer
should also strike the words ‘‘ I com-
pleted this form on or before the day a
job was offered to the applicant and
that’’ from the jurat preceding the signa-
ture line of the form.
If these conditions are satisfied, the

Service wil l treat the Form 8850 as
having been timely completed and sub-
mitted to the SESA in accordance with
Code section 51(d)(11)(A)(ii ). The
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SESA must, however, certify that the
individual named in the form is, in fact,
a member of a targeted group before the
employer may claim the WOTC with
respect to the individual.

Drafting Information

The principal author of this Notice is
Robert Wheeler of the Office of the
Associate Chief Counsel (Employee

Benefits and Exempt Organizations). For
further information regarding this No-
tice, contact Mr. Wheeler on (202) 622–
6060 (not a toll-free call).

9


