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Work Opportunity Tax Credit —
Pre-Screening Notice

Notice 96-52

This Notice provides temporay tran-
sition relief for employes with respect
to the Work Opportuniy Tax Credit
(WOTC) that was enacte as partt of the
Smal Busines Jdb Protectim Act of
1996 Puh L. No. 104-18 (Augug 20,
1996).

BACKGROUND

The WOTC provides atax credt for
employes who hire individuals belong-
ing to one of the following groups (1)
qualified recipiens of benefis under
AFDC or a successo program (2)
qualified veterans (3) qualified ex-
felons (4) high-rik youth (5) voca-
tiond rehabilitation referrals (6) quali-
fied summe youth employees or (7)
qualified food stanp recipients See In-
ternd Revene Code sectim 51. The
WOTC is effective for wages paid to
qualified individuals whos first day of
work for the employe is on or after
Octobe 1, 1996.

For purposs of the WOTC, a pro-
spective employes is not considerd a
membe of one of the targeted groups
unles the individud is certified as such
by a Stae Employmen Securiy Agency
(SESA) The SESA certification require-
mert may be satisfial in eithe of two
ways:

Unda one approach an employer
may receive a certification from a
SESA on or before the day the prospec-
tive employe begirs work, statirg that
the individud is amembe of a targeted
group Section 51(d)@1)(A)(i).

Undea the otha approach the em-
ployer mug complee a ‘‘pre-screening
noticé’ with respet to the prospective
employee on or before the day the
individud is offered employment and
then within 21 days after the individual
begirs work, mug submt tha notice,
signed by the individud amd the em-
ployer unde penalties of perjuly, to the
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SESA as patt of a reques for certifica-
tion. Section 51(d)@1)(A)(ii). If an em-
ploye uses this approachthe employer
mug also receivwe a certification from
the SESA tha the individud is, in fact,
a membe of a targetal groy before
claiming the WOTC with respet to the
individual.

The IRS on Septembe 26, 1996,
issuel Form 885Q Work Opportunity
Credit Pre-Sceenirg Notice ard Certifi-
cation Request to sene as the pre-
screenig notice This Fom will be
availabk electronicaly beginnirg Sep-
tembe 27, 1996 throudh the IRS Home
Page on the World Wide Web (http://
www.irs.ustreas.ggv or by moden di-
rectly to 703-321-80Q (nat a toll-free
number) Employes may also request
copies of Form 8850 by calling 1-800—
TAX-FORM (1-800-829-3676) how-
eva, copies of Form 8850 will not be
availabk throuch this toll-free service
until approximatef Octobe 15 1996.

TEMPORARY TRANSITION RELIEF

This Notice provides temporay tran-
sition relief for employes tha did not
complee Form 8850 at the time a job
offer was mack if the following condi-
tions are satisfied:

(1) The job offer was mace on or
after Augug 20, 1996 ard on or before
Octobe 31, 1996.

(2) At the time the job offer was
made the employe reasonalyl believed,
basel on information provided by the
prospectie employee tha the indi-
vidud was a membe of a targeted
group.

(3) Fom 8890 is properly completed
ard signal by both the employe and
the individual, and submittel to the
SESA by the later of () Novembe 21,
1996 or (b) 21 days after the indiv-
idud begirs work for the employe.

An employe seekig to rely on the
temporay transition relief provided by
this Notice shoul write “FILED PUR-
SUANT TO NOTICE 96-52’ acros the
top of the Form 885Q The employer
shoutl also strike the words *‘I com-
pleted this form on or before the day a
job was offered to the applican and
that’ from the jurat preceding the signa-
ture line of the form.

If thes conditiors are satisfied the
Servie will trea the Fom 8850 as
having been timely completel and sub-
mitted to the SESA in accordane with
Code sedion 51(d)(11)(A)(ii). The



SESA must, however, certify that theDrafting Information Benefits and Exempt Organizations). For
individual named in the form is, in fact, further information regarding this No-
a member of a targeted group before the The principal author of this Notice is tice, contact Mr. Wheeler on (202) 622—
employer may claim the WOTC with Robert Wheeler of the Office of the 6060 (not a toll-free call).

respect to the individual. Associate Chief Counsel (Employee




